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Regulation  5.007 Separations from Employment 
  
(1) Separations from employment shall be administered consistent with the following 
provisions: 
 

(a)  Resignation.  An employee who resigns from employment shall not have any 
grievance rights or rights of appeal.  Once tendered, a resignation is deemed 
accepted, and may not be rescinded by the employee without concurrence of the 
University. 

 
(b)  Abandonment.  An employee who is absent without approved leave for three or 

more consecutive workdays shall be considered to have abandoned the position. 
 
(c)  Notice of Separation.  An out of unit Faculty or Administrative, Managerial and 

Professional employee who receives a Separation Notice of Separation in 
accordance with Regulation 5.008, and whose notice period has ended, may be 
separated without further notice. 

 
(d)  Just Cause.  The President or designated Vice President or Provost may dismiss 

an employee for just cause in accordance with Regulation 5.012.  
 
(e)  Layoff.  The University may lay off an employee at any time as a result of 

adverse financial circumstances; reallocation of resources; reorganization of 
degree or curriculum offerings or requirements; reorganization of academic or 
administrative structures, programs, or functions; curtailment or abolishment of 
one or more programs or functions; shortage of work; or a material change of 
duties.  Layoff shall be conducted in accordance with University policy.    

 
(f)  Expiration of Term.  The employment of employees holding time limit.7].te[c
2 108 6 3908 6 3.60046 63 0 12 10820007 e
810045.1 12 71 T3.80820000.004 0.004  scn
/TT0 1 Tf
0.0003 Tc -0. 0 0 16 108 247.9201 T26 234.1e  

(e

2) Probationary, and Temporary and Acting employees.  Probationary and Temporary 
employees may be separated from employment at any time without any requirement of 
notice or reason and without right of appeal or grievance.  Probationary employees who 
have been employed more than 90 days may be given two weeks advance notice or the 



(3) Other Positions.  Employees in the following categories may be separated from 
employment at any time upon 30 days advance notice without right of appeal or 
grievance: 
 

1.  Employees holding acting appointments. 
2.  Employees holding visiting appointments. 


